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Laila Styles Ltd. is committed to maintain a Code of Conduct at its work places. We have sought to ensure that, all garments are
manufactured in very good working conditions with meaningful job and providing all customers with high quality of products. Our
goal is to create and encourage all concerned for the creation of model facility that not only provide good job at fair rates of pay, but
also ensure & improve the health, safety and environment of work place.
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Compliance Obligations: Laila Styles respect and comply with national and international laws & regulations and compliance
obligations pertaining to company business. This cover all labor laws of the jurisdictions, as well as laws governing the conduct of
business in general, including any International Standard(s), rules of ethics dealing with corruption and transparency and any relevant
environmental laws.
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Child Labor: Laila Styles policy is to show Zero tolerance in this regard. This is aims to protect children from any form of exploitation.
We neither employ nor support the use of children directly or indirectly in its production chain, below the minimum age of
completion of compulsory schooling as defined by local law and/or ILO. Since nature of job does not permit, we do not employ any
worker who has not attained legally adult age (18 years). We have established robust age-verification mechanisms as part of the
recruitment process, which may not be in any way degrading or disrespectful to the worker. If any child labor recruited by mistake,
special care will be taken on the occasion of the dismissal of children, as they can move into more hazardous employment, such as
prostitution or drug trafficking. We will ensure schooling of the child and pursue the possibility to provide decent work for adult
household members of the affected children’s family.
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Young Worker: Laila Styles restricts to employ young workers. In any case if young workers are engaged, it is ensured that young
persons do not work at night and that they are protected against conditions of work which are prejudicial to their health, safety and
mental health. It is ensured that their working hours do not prejudice their attendance at school. Necessary mechanisms are set to
prevent, identify and mitigate harm to young workers.
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Forced Labor: Laila Styles neither engage in, nor support; any form of servitude, forced, prison, bonded, compulsory, indentured,
trafficked or non-voluntary labor in our supply chain. Employment is strictly on a voluntary basis and do not impose any form of
coercion. We respect and allow workers the right to leave work and freely terminate the employment provided that workers give
reasonable notice. We ensure that workers are not subject to inhumane or degrading treatment, corporal punishment, mental or
physical coercion and/or verbal abuse. All disciplinary procedures have been established, and are communicated to workers in clear
and understandable terms. Also we do not keep any deposits for employment.
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Harassment: Laila Styles treat all personnel with dignity and respect and provide a work environment free of supervisory or co-
worker harassment or abuse, and free of corporal punishment in any form. We never tolerate the use of mental or physical coercion,
sexual harassment, indecent or threatening gestures, abusive tone or language or any other kind of undesired physical or verbal
contact, such as bullying. If any such incident takes place, it is dealt through existing disciplinary practices as per laws.

T 8 FE 513 ARF-FORIE QNS NAESIT JTF @ e 6 | AN 775, 01, o, oo, 9, 72,
G, AN ~Gefi, efsaf, wifenrs, arorre!, edta e, Asiafes el A1 Tedqm, @eyre!, A
SREE, (FAIRE S, TSUE, AT TEmi, P T 5y (@I [aE fofere e Fan, @ov-oret, affrwem
AT, ATIS, TFAP® TNMCS (3T FR! I TR -V FRAT | SATES I FIecd LA A1 =¥ eme
A T | AN GiE ISl ¢ wwe fefers i, @o ), Awgifs A sreapte 3 o wfers @y ar
Wit fefiere = |

Discrimination: Laila Styles protects and promotes the basic human rights of the work force. We do not encourage or support
discrimination, exclude or have a certain preference in hiring, compensation, access to training, promotion, termination or
recruitment; on the basis of gender, age, religion, race, caste, color, birthplace, social background, disability, ethnic, nationality,
membership in unions or any other legitimated organizations, political affiliation or opinions, sexual orientation, family
responsibilities, marital status, pregnancy, social status, diseases or any other condition that could give rise to discrimination.
Workers shall not be harassed or disciplined on any of the grounds listed above. We will employ, pay, promote, and terminate
workers on the basis of their ability to do the job, rather than on the basis of personal characteristics or beliefs.
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Freedom of Association: Laila Styles recognize and respect the right of workers to exercise their lawful rights to form union in a free
and democratic way; does not discriminate against workers because of trade union membership and respect workers’ right to
bargain collectively. We do not prevent workers’ representatives from having access to workers in the workplace or from interacting
with them. We respect this principle by allowing workers to freely elect their own representatives with whom the company can enter
into dialogue about workplace issues. We ensure an effective mechanism is in place to address any workplace grievances.
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Remuneration: Laila Styles respect the right of the workers to receive fair remuneration that is sufficient to provide them with a
decent living for themselves and their families, as well as the social benefits legally granted. We comply the legal minimum wages
structure as per grade of the employee. Minimum wages is maintained in our factory. Wages are paid in a timely manner, regularly
and fully as per legal requirements. The level of wages reflects the skills of workers. Usually no deductions are made until it is
extreme; which is permitted and prescribed by law only.
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Working Hours: Laila Styles complies with the local law and international norms on working hours. We ensure that workers are not
required to work more than 48 regular hours per week. In case of more than 48 hours work it is termed as Over Time work, which is
meant to be exceptional, voluntary, paid at a premium rate as per local law i.e, double of basic pay. It is ensured that, over time
remains within legal limit and do not represent a significantly higher likelihood. Minimum One hour break is given during daily work
period and one day off in every seven days is mandatory for all employees.
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Occupational Health and Safety: Laila Styles respect the right to safe, clean, healthy and productive workplace of workers.
Vulnerable individuals such as young workers, new & expecting mothers and persons with disabilities, shall receive special
protection. We shall prioritize worker health and safety above all else, and proactively address any safety issues that could arise. We
remain compliance with occupational health and safety regulations as required by local laws. A Health and Safety Committees
comprising management and workers is in place to ensure a safe and healthy work environment. We have systems in place to detect,
assess, avoid and respond to potential threats to the health and safety of workers. We take effective measures to prevent workers
from having accidents, injuries or illnesses, arising from, associated with, or occurring during work and provide adequate medical
resources, fire exits and safety equipment, well-lighted and comfortable workstations. Thereby we are aiming to minimize the causes
of hazards inherent within the workplace as far as reasonable. We shall take all appropriate measures for the stability and safety of
the equipment and buildings, as well any foreseeable emergency. We respect the workers’ right to exit the premises from imminent

danger without seeking permission. We ensure access to drinking water, safe and clean dining area and canteen. We always provide
effective Personal Protective Equipment (PPE) to all workers free of charge.
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No Precarious Employment: Laila Styles ensure that the employment relationships do not cause insecurity and social or economic
vulnerability for the workers and work is performed on the basis of a recognized and documented employment relationship,
established in compliance with local laws, custom or practice and international labor standards. Before entering into employment,
appointment letter is provided with understandable information about the rights, responsibilities and employment conditions,
including working hours, remuneration and terms of payment. We do not use any employment arrangements of apprenticeship
schemes where there is no intent to impart skills or provide regular employment; seasonality or contingency work when used to

undermine workers’ protection and labor-only contracting. Furthermore, the use of sub-contracting is not to undermine the rights
of workers.
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Protection of the Environment: Laila Styles comply with all applicable environmental laws, rules, regulations and standards to their
operations and takes necessary measures to avoid environmental degradation. Significant environmental impacts of operations are
assessed and establish effective policies and procedures that reflect the environmental responsibility. Adequate measures are
implemented to prevent and/or minimize adverse effects on the community, natural resources and the overall environment. We

ensure proper waste management; including monitoring the disposal of any waste material to ensure such disposal is done safely
and in a manner consistent with all relevant environmental laws.
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Ethical Business Behavior: Laila Styles is not involved in any act of corruption, extortion or embezzlement, nor in any form of bribery
- including but not limited to - the promising, offering, giving or accepting of any improper monetary or other incentive. We collect,
use and otherwise process personal information with reasonable care. We comply with privacy and information security laws in this
respect.
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Workers Involvement and Protection: Laila Styles has established good management practices that involve workers and their
representatives in sound information exchange on workplace issues, and allow for appropriate measures for protecting workers. We
take specific steps to make workers aware of their rights and responsibilities. We build sufficient competence among all levels staffs,
workers and workers representatives in order to embed these practices in the facility successfully. We understand that, continuous
awareness and training at each level of work is essential, particularly with regard to Occupational Health and Safety. We have
established effective operational-level grievance mechanisms for individuals and communities who may be adversely impacted.
Judicial systems are effective and well-resourced, grievance mechanisms offer speed of access and remediation.
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Supply Chain Management: Laila Styles acknowledge our capacity to influence social changes in the supply chains and manage
relationships with all business partners in a responsible way and expect the same in return. We have a co-operative approach to
involvement of all stakeholders; take all reasonable and appropriate measures for implementation of our Code of Conduct. We
exchange information for timely identification of any challenge that requires mitigation. We strive to further detail the root causes
of any such adverse impact in human rights. We embed responsibility with due diligence and develop the necessary management

systems, policies and processes to a reasonable extent as well as effectively prevent and address any adverse human rights or
environmental impacts that may be detected in the supply chain.
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Customs Compliance: Laila Styles comply with applicable customs laws; establish and maintain programs to comply with customs
laws regarding illegal transshipment of finished products. We ensure that all merchandise is accurately marked or labeled in
compliance with all applicable laws. We keep records for all materials and orders, as well as maintain detailed production records.
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Security: Laila Styles maintains vigilant security system to guard against the introduction of non-manifested cargo into outbound
shipments. Drugs, biohazard, explosives, fire arms, radiometer and other contraband items are included in it. We support all actions
to discourage smuggling of goods and maintains a system to monitor the shipment loading process in the factory premises. To ensure
the security of the factory policy on various aspects are made i.e, Visitors policy, Key control policy, packing area working policy,
loading area policy, etc.
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Continual Improvement: Laila Styles’s top management is highly committed to ensure the continuous improvement of working
conditions, environmental management and quality of organizational management system. By working together and taking a
common approach, we have a greater impact on, and better chance of improving working conditions in the supply chains. The value
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of cooperation is equally important in the relationship with the partners in the supply chain and affected stakeholders at different
levels.
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Empowerment: Laila Styles want to develop in a way that respects human and labor rights as well as to provide business units in the
supply chain with the tools needed to improve working conditions in a sustainable manner and make a regular culture.
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